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Bramber Primary School is committed, to- safeguarding and, promoting the welfare of childrery and, expects

Objecti
® To maintair the safety of all pupils and, staff
® To prevent serious damage to property
® To prevent serious breaches of school discipline where learning and the well-being of pupils will be
offected,
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Mmumsm;g,’d\e Need to- Reasonable Force (Positive Handb.ng/

Use of reasonable force (positive handling) s only used as a last resort, underpinned, by sound nisk
assessments: Procedures are i place ab Bramber Primary School to create a calmy and, ordenly, erwironment
are deeloped betiween stoff and pupils and, RHSE/PHSE activities support pupils inv managing conflict and,

Definits
What is physical intervention (‘reasonable force’)? The use of force is illegal if the physical
circumstances do not warrant it. The force used should always be the minimum needed to
regain and ensure safety and control for everyone involved or present. The Positive Handling
and Physical Intervention Policy should therefore be read in conjunction with our Behaviour
and Child protection/Safeguarding Policy

There s no- statutory definition of reasonable force. It depends oni-

o  whether the force used, is proportionate to-the consequences it is intended, to- prevent.

Inv schools force is generally used for two- different; purposes - to- ‘controll and to- ‘restrainy pupils
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Restraint is' when staff physically presvent; o pupil froms continuing what, they, were doing whenr told to- stop,
or wherv inwolved, irv a fight

School, staff should, aways amvoid, acting inv o way, that mights cause injury, bub inv extreme cases it may not
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Who- can use Reasonable Force?
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Decidingth‘henl‘oUseForoe




who present, particular risks to themselves or others, suchy as those withy SEND o seaere beharmioural

Acwdxng’wSeohmq:% Q‘Cﬂ'\@demhmandJInspeohon&Aot2006 neo&onableformoombeused;wﬂw

* sk of signficant damage to- property
® when exercising the statutory power (sect 45 - Violent Crime Reductions Act 2006) to search pupils

NOTE: It is always unlawful to- use force as' o punishment.

Schools carv use reasonable force to:
do so
° M@WWW@WMWQS&MMWW
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® prevent a pupll from altacking a member of staff or another pupili or to stop a fights on the
playground

® restrain o pupil ab risk of harming themselses throughs physicals outbursts
® prevent a child from throwing ittems and, destroying property,

Communicating the School's Approach to- the, Use of Force
Thwwdorwt}\mughﬂwbehmouppohud/and/ﬂ\wpdmg deool&donotne,opu%pw\enful/consenb’wuse
force onv as student; bub makes policies: available to- parents.

Uw‘ Force
At all, times the degree of force useds should, be the: minimum needed, to- achiese the desired resull and, ity carv

Staff Training

The school, wills decide whether a member of stoff requires specialised training v the use of force. Local,

Most, Bramber Primary School staff are training in the use of positive handling Team Teachs

Physical, Intervention can take a number of forms, for example:
standing in the, way, of o pupil

leading a, pupil, ameay, fromy arv incident; by the hand,
holding, pushing, or pulling



® sifting the child on your lap with, @ hug to restrict movement; ands calmy the child down (Keep your

®  going for o walk so thab the child is doing the holding - ‘which finger will yow hold?” - trying to
negotiate

® taking shoes off if there is o chance yow will gets kicked,

Adwice for Stoff

) Stay clam and, keep: repeating the request to- calm down inv o quiet voice: Try to- de-escalate the situation
2) Get down to the childss lewvel, if possible.

3) Remember physical, restraint is a/ last resort and, try to- ensure another adult is amvailable if the situation
requires it.

l+) Newer geb irwolved, physically, withs o child when you are angry - hand, over to- someone else:

S) Force thab should NOT be used includes holding round the necks kicking, slapping or punching, forcing
6) Any formy of force or restraint that is likely to injure: o pupils (particularly anything that: could, constrict

What about other m;@ , contach with g;g’lg?
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with, o pupils is proper and, necessary

Pupils with, SEND

The, SENCO w@@m@@mwmmmw@wqumsm
and, beharioural, difficulties: Arv indixidual, risk assessment is created; where it i know that force ts mores
likely to- be used, to- restrain o particular pupils suchy as with, o pupil, with, SEN or poor behanviour: This gines
clear guidance on ‘positive handling plans’ and, takes into- account issues identified, onv a pupibs EHCP or
IEP. Staff coming into contact with, suchs wulnerable pupils need to- be made aware of situations that may
Parents are made amare that: suchs o, risk assessment is irv place for their child and the school, seeks express
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Rewfding/and;Reporhng

Signi‘lmnblnddeni‘s
A bound, and numbered, book is kepts inv the, school office to record, any serious; significant incidents. The
record, should be: compiled by the member of staff irmolied with the Headteacher or Deputy Headteacher
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e Did the incident cause injury or ongoing distress to- a pupil; or member of staff?




e [Lventhough there was no- apparent; injury or distress; was the incident; sufficiently serious irv its owsny
right; to- require as writtery record?

e Is a writterv record needed to justifyy use of force? (especially when judgement finely balanced)

®  Were other agencies irwolved; such as the police?

Al Incidents
® Al behanviours require o log entry as this acts as a record, of all, behanviours irv school, and, can help

Parents, a&soawa&t&px\odwoobl@ mtdd:whmandwhmﬂwemdmbfook;plm Whg/(ﬁor\c@wa&used
whab force was used; whether there were any, injuries and what, follow- up action (support and, /or
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If @ child, is subject to- @ care onder the local authority is also informed. (If reporting the incident to- s parent;
are informed, suchy as the Safeguarding LA Officer; the Health, and, Safety Executive ete:

Post Incident Support
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Complaints and, Allegations
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with, allegations of abuse by staff (Safeguarding and: Child, Protection Policy). Further guidance is arailable
irv DFE ‘Use of Reasonable Force - Aduice for Headteachers , Goerning Bodies and, staff July 2013.

This document; should, be read; inv conjuncion with the, school Behariour and Anti-Bullying Policies; the
Safeguarding policy & Child Protection procedures; DfE Non Statutory Guidance for Schools - Use of
Reasonable Force (2013).

- Beharmiour irv Schools guidance; 2022

- ‘Reducing the Need, for Restraint and, Restrictive Intervention: Childrery and young people withs learning
special education sethings.8 2019

- ‘Searching; Screening and Confiscation guidance; 2022 - “Suspension and Permanent; Exclusiony guidance,
2022



